DIVERSITY SURVEY RESULTS

IN SEPTEMBER 2022, THE BEER AGENTS FOR CHANGE UNDERTOOK AN INDUSTRY-WIDE

AUSTRALIAN BREWING INDUSTRY. HERE ARE THE RESULTS.
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Y, BUT LITTLE PROGRESS IN TERMS OF

Y WAS NOTED. THE SURVEY

ARE YOU OK WITH WHAT YOU SEE HERE? WHAT ARE YOU GOING TO DO?

IF YOU WANT TO BE PART OF THE PROGRESS, JOIN THE MOVEMENT.

ROXY BOUBIS
JESSIE JUNGALWALLA
JAYNELEWIS
“TIFFANY WALDRON

@BEERAGENTSFORCHANGE BEERAGENTSFORCHANGEGGMAIL.COM.AU




